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ARTICLE | —-PREAMBLE

The following Agreement between the Town of Manchester, hereinafter referred to as the
"Town" and the Manchester Supervisory Unit, CSEA, SEIU Locd 2001, herenafter
referred to as the "Union” is recorded in written form to meet the requirements set forth in
Section 7-470(c) of the Municipd Employee Redions Act of the Generd Statutes of
Connecticut.

This Agreement is designed to promote a cooperative relatiionship between the Union and

the Town and to provide for an equitable and orderly procedure for the resolution of
differences in accordance with the provisons specified herein.

ARTICLE Il - RECOGNITION CLAUSE

The Town recognizes the Union as the exclusve bargaining agent for the purpose of
edablishing wages, hours and conditions of employment for dl employees in those titles
listed on the certification issued by the Connecticut State Board of Labor Reations (Case
No. ME-9062) and those titles added to the bargaining unit effective July 1, 2004, excluding
the Assessor, Collector of Revenue, Director of Genera Services, Director of Senior
Citizens Center, Director of Information Systems, Accounting Manager, Director of
Finance, Director of Planning and Economic Development, Budget and Research Officer,
Director of Adminidrative Services, Generd Manager, Director of Public Works, Public
Works Adminigtrator, Director of Human Services, Director of Parks and Recrestion,
Water and Sewer Adminigrator, Director of Human Resources, Human Resources
Specididt, Director of Hedth, Director of Socid Services, Chief Building Inspector,
Town Engineer, Parks Adminigrator, Police and Fire personnd, and dl other employees
of the Town including temporary employees assgned to titles included in the above-
mentioned certification and part-time employees.

ARTICLE Il -UNION SECURITY

Section 1. All employees in the bargaining unit who are members of the Union on
the effective date of this Agreement, or who afterward join, must remain members to the
extent of paying monthly dues to the Union uniformly required of al members for the
duration of the Agreement as a condition of continued employment.

Section 2. Employees in the bargaining unit hired after October 16, 1985, who are
not Union members on the effective date of this Agreement shdl, as a condition of
continued employment, pay the Union each month a sarvice charge as a contribution
toward the cost of adminigering and negotiating this Agreement and servicing of grievance
provisons provided, however, that no employee shdl be required to comply with this



Section before the completion of ther firg thirty (30) days of hire, or if hired prior to
October 16, 1985. Objection to this Section by any non-member may be gppeded in
writing to the Union.

Section 3. The provisons of Sections 1 and 2 above shdl be in effect only as long as the
Union is the sole and exclusve bargaining representetive for the employees covered by
this Agreement.

Section 4. Upon receipt of individud written authorization from bargaining unit
members, the Town agrees to deduct Union dues or a service fee monthly from earned
wages and remit promptly to the Union a its current address not later than the last day of
esch month.

Section 5. No payroll deduction of dues shal be made during a payroll period in
which earnings are insufficient to cover the amount of deductions, or shdl such be made
from subsequent payrolls to cover the period in question.

Section 6. The obligation of the Town for funds actudly deducted under this Article
terminates upon the ddivery of the deductions so made to the person authorized to receive
such amounts from the Town.

Section 7. The Union shdl indemnify, defend and save the Town harmless agangt any
and dl cams, demands, suits or other forms of liability (monetary or otherwise) and for
al legd cods tha shdl arise out of or by reason of action taken or not taken by the Town
in complying with the provisons of this Article

ARTICLE IV - MANAGEMENT RIGHTS CLAUSE

Section 1. Except as specificdly aoridged or modified by any provisons of this
Agreement, the Town has and will continue to retain, whether exercised or not dl of the
rights, powers and authority heretofore existing, incuding but not limited to the
following:

a To determine the standards of services to be offered by its departments
and divisons.

b. To determine the care, maintenance and operation of equipment and
property used for and in behaf of the purposes of the Town.

C. To determine the standards of sdection for employment and to appoint,
promote, demote, alocate, assgn and transfer personnel.

d. To sdect and to determine the number and types of employees required to
perform the Town's operations.

e To egtablish work and productivity standards, and from time to time to change
those standards and to schedule and assign work.
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f. To edtablish or continue poalicies, practices and procedures for the conduct
of Town busness, and from time to time to change or abolish such
policies, practices or procedures.

s} To relieve its employees from duty because of lack of work or for other
legitimate reasons.

h. To determine the content of job classfications.

I. To presccribe and enforce rules and regulaions for the maintenance of
discipline and for the peformance of work in accordance with the
requirements of the Town and to take disciplinary action.

B To ensure that related duties comected with departmental operations,
whether enumerated in job descriptions or not, shdl be peformed by
employees.

K. To exercise complete control and discretion over the organization
and the technology of performing its work.

1. To fulfill dl of its legd responsibilities.

The above rights, responshilities and prerogetives are inherent in the Town Board of
Directors and Generd Manager by virtue of statutory and charter provisons and cannot be
subject to any grievance or arbitration proceedings except & specificdly provided for in this
Agreement.

ARTICLE V -NO STRIKE AND NO LOCKOUT

Section 1.  The Union, its officars, agents or employees agree that it will not
indigate, promote, sponsor, engage in or condone any drike (including sympathy strikes),
dowdown, concerted stoppage of work or any other intentiona disruption of the operations
of the Town, regardiess of the reason for so doing.

Section 2. The Town will not indigate a lockout over a dispute with the Union S0
long as there is no breach of Section 1 of this Article.

ARTICLE VI —NONDISCRIMINATION

Section 1. Nether the Town nor the Union shdl discriminate agangt any employee
covered by this Agreement in a manner which would violate any applicable laws because
of race, creed, color, handicgp, nationd origin, age or sex.

Section 2. Whenever the mae gender is used in this Agreement, it shal be construed
to include equaly both mde and femde employees.



ARTICLE VII - PROBATIONARY PERIOD

Section 1. All new gopointments to full-time pogtions, including those mede by
promotion, shal be subject to a probationary period of six (6) months, except that the period
may be longer or shorter, depending on the nature of the position, if approved by the Generd
Manager and written notice is provided to the Union prior to the pogtion being filled. The
probationary period required represents a total cumulative service time, and days may be
adjusted upward so as to properly dlow for authorized leaves of absences or other
approved breaks in service. However, should any such leave of absence or bregk in service
be greater than two (2) months, the Town may require that the entire probationary period be
restarted at the time the employee returns to work. Probationary employees shal be subject
to al provisons of this Agreement except they shdl not have the right to the grievance
procedure.  All employees promoted or transferred shal be considered probationary
employees and shdl be subject to dl provisons of this Agreement, except that disciplinary
actions including termination which are a result of the employees falure to demondrate that
he can completely and satisfactorily perform the job within the time limits of the
probationary period may only be grieved up to and including the second step of the grievance
procedure.

One (1) month before the end of an employee's probationary period, the department head
shall submit to the Generd Manager, or his designated representative, a written performance
report recommending regular satus, dismissal or extension of the probationary period for not
more than gx (6) months. Should the employee's probationary period be extended, he
shdl be notified in writing at least ten (10) days prior to the end of his probationary period.

ARTICLE VIII - LAYOFFE PROCEDURES

Section 1. In the event of layoffs within a particular dasdfication within a divison,
employees in that classfication shdl be laid off in reverse order of seniority. In cases where
there is only one person in a dasgfication within a divison, the Generd Manager shdl have
the sole discretion to determine the order of layoff of individuds in pogtions in this
bargaining unit, and the individud lad off shdl have no bumping rights. The Town dhdl
make an atempt to place lad off employees in a vacant, funded pogtion within the
bargaining unit, should one be available a the time of layoff and should the employee be
qudified to peform the postion without additiond training. If layoffs are known with
enough advance notice so that employees can be trained to assume a vacant, funded
position, the Town shal make an effort to provide the employer with training. The Generd
Manager shdl determine whether an employee is qudified to peform the postion and
his decison shdl not be subject to the grievance procedure.

Section 2. Employees who are laid off shdl have recdl rights for a period of one (1)
year from the date of layoff and only to the dass within the depatment or divison from
which the employee was lad off. The las employee in the dass lad off from the
department or divison shdl be the firda employee recdled to that class within the
depatment or divison involved from which the employee was lad off, provided he is
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presently qudified to perform the work in the pb classfication to which they are recdled
without further traning. Employees shdl have two (2) weeks from the date the Town
sends a notice of recal to the employee at his last known address to return to the job.

ARTICLE IX - HOURS OF WORK

Section 1. The regular hours of employment for postions in this bargaining unit shdl be
eight (8) hours per day, five (5) days per week, Monday through Friday, scheduled by the
Town between the hours of 7:00 A.M. and 6:00 P.M., with one-hdf (1/2) hour lunch period,
except for:

a) the Assgant Recregtion Director podtion, which may be scheduled
between the hours of 6:00 A.M. and 10:00 P.M.;

b) the Foreman's pogtion in Sanitation, which shal work a Tuesday through
Saturday schedule;

) upervisory  employess who, while working on  assgnments  involving
household hazardous waste collection days, may be scheduled between
6:00 A.M. and 6:00 P.M.; and

d) the Adminigtrative Records Supervisor, Customer Service Center Manager
and the Chigf Sanitarian whose hours shdl be seven and one-hdf (7 ¥%)
hours per day, five (5) days per week , Monday through Friday.

Employees hired after July 1, 1999, shal be scheduled between the hours of 6:00 A.M. and
10:00 P.M.

The schedule for the Superintendent of Communications shdl dternate each week as
follows: three (3) day shifts per week, two (2) evening shifts per week followed by three (3)
day shifts per week, two (2) night shifts per week. The workweek shal be Monday
through Friday, except that one (1) week per month as assgned the postion shdl work
Tuesday through Saturday. For the purposes of this Section, day shift shall be 7:.00 A.M.
to 3:00 P.M.; evening shift 3:00 P.M. to 11:00 P.M., and night shift 7:00 P.M. to 3:00 A.M.

Section 2.

A. Employees in the bargaining unit, who are exempt from the provisons of the Far
Labor Standards Act and/or State Wage and Hour requirements, and who are
required to attend meetings of Town boards and commissons, may be granted
compensatory time, not to be caculated on an hour-for-hour bads, in recognition
of extra hours worked. It is recognized by members of the bargaining unit, that
occasondly as part of ther regular hours and compensation, they may be required
to report earlier or work later than the hours stated in Sections 1 above. Extra
work, required by the Town to be performed by employees, which occurs on a
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frequent bagis or for dgnificant durations of time (greeter than a totd of sxty (60)
minutes prior to or after regular working hours) which is scheduled in
advance, shall be paid or receive compensatory time off a the discretion of
the Town on an hour-for-hour basis a the employee's regular base rate, except for
employess within the Public Works Depatment and Water and Sewer
Department who shdl be pad for such time. Employees shdl be pad or receive
compensatory time off, a the discretion of the Town, provided they have exceeded
forty (40) hours per week, except for employees within the Public Works
Department and the Water and Sewer Department who shdl be paid for such time,
at the rate of time and one-hdf (1 %2) the employee's regular base rate if called back
to work on an unscheduled basis after the regular working hours for the pogtion, or
on the sixth (6th) working day for the position. Double time (2) shdl be paid when
caled back to work on an unscheduled basis either on the seventh (7th) working day
for the postion, or on a holiday listed in Artide X of this Agreement, and provided
that they have exceeded forty (40) hours per week.

On-Cdl. Those employess within Fidd Services recelving oncal pay must be
within reech a al times and must respond to dl cdls recaeived. Employees may not
travel out of the range of the pager provided. Failure to respond while on cal may
subject the employee to disciplinary action. One (1) employee on cal per week in
the Fedd Services Divison and Waer and Sewer Depatment (excluding
Trestment Plants) shdl receive on-cdl pay of one hundred and seventy five dollars
($175) per week. Two (2) additiona on-cal persons in the Fidld Services Divison
and the Master Mechanic, who are on cdl during the months of December 1 to
March 31, shdl receive on-cdl pay of one hundred dollars ($100) per week during
sad months  The cdl-in pay provison sated herein shal not gpply to overtime
which is a continuation of the norma workday; weekend/holiday overtime work
scheduled in advance; overtime which is not a continuation of the norma workday,
but which is scheduled prior to the end of the previous workday. Those divisons
within the Public Works Department and the Water and Sewer Department which,
as of July 1, 1985, pad employees cdled in for work outsde ther regularly-
scheduled working hours, except when caled within four (4) hours from the start
of any previous cdl out, a minimum of four (4) hours & time and one-hdf (1 %)
their base rate if cdled Monday through Saturday and double (2) their base rate of
pay for Sundays and holidays shdl continue to make such payments.

Employees of the Water and Sewer Department who cal additional personnel to
address after-hours work assgnments shdl be compensated for one hour at time
and one-hdf (1 2 pay when such occurs on Monday through Saturday and at
double time when such occurs on Sunday or a holiday.

Subject To Cdl. All employees are expected to occasondly respond to cals
during nonworking hours due to unexpected or emergency conditions.
Employees are required to provide the Department with a current telephone number
and © respond when cdled. This provison is not intended to redtrict the activities
of employees when off duty, except as otherwise provided herein.
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ARTICLE X —HOLIDAYS

Section 1. The following holidays shdl be observed as days off with full pay:

New Year's Day Labor Day

Martin Luther King Day Columbus Day
Lincoln's Birthday Veterans Day
Washington's Birthday Thanksgiving Day
Good Friday Day after Thanksgiving
Memorid Day Chrisgmas Day
Independence Day

The Town, a its discretion, retains the right to subdtitute a floating holiday on a date of its
choosng in lieu of the traditiona date for celebrating Lincoln's Birthday, provided the
Town notifies the union of the subgtitute holiday not later than December 31% for the
following cdendar year. Holidays listed above shall be celebrated on the same day as the
State of Connecticut as set forth in Connecticut General Statutes, Section 4.

Section 2. Holidays falling on a Saturday shall be celebrated on the preceding
day. Holidays fdling on Sunday shdl be celebrated on the following day.

Section 3. When a holiday fdls while an employee is on annud leave the holiday shdl
not be charged againg the annua leave dlowance.

Section 4. Each employee's holiday pay shdl be computed at his regular daily rate.
Section 5. The Working Foreman and Work Coordinator in Sanitation shall be given
a day off with regular pay to be used at a later date within the fiscal year when a holiday

fdls on one of hisher regularly scheduled days off. All holiday time shal be used in the
fiscd year in which it is earned.

ARTICLE XI - ANNUAL LEAVE

Section 1.

A. Employees hired prior to July 1, 1996 shal receve 20 days of annud leave
annudly up to the fifth (5th) year of employment; 22 days between the fifth (5th)
and tenth (10th) years, and 25 days between the tenth (10th) and twentieth (20th)
year; and 30 days theresfter.

Employees appointed after July 1, 1996 shal receive 15 days of annud leave
annudly up to the fifth (5th) year of employment; 20 days between the fifth (5th)
and tenth (10th) years, and 25 days between the tenth (10th) and twentieth (20th)
year; and 30 days thereafter. Employees hired after January of each year shdl be
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digble for such leave on a prorated basis subject to other provisons of this
Agreement.

Employees appointed after July 1, 1999, shdl receive thirteen (13) days of annud
leave annudly up to and induding the fifth (5th) year of employment (effective
January 1, 2009, 14 days and effective January 1, 2010 15 days); fifteen (15) days
annudly between the sixth (6th) year of employment and up to and including the
tenth (10th) year of employment (effective January 1, 2009, 16 days and effective
January 1, 2010 17 days); twenty (20) days annualy between the eeventh (11th)
year of employment and up to and including the twentieth (20th) year of
employment; and twenty-five (25) days annudly thereafter. Employees hired after
January of each year shdl be digible for such leave on a prorated basis subject to
other provisons of this Agreement.

B. Employess may request payment, at the employee's current base rate of pay, for up
to five (5) annud leave days per year, in lieu of annua leave, which may be granted
a the discretion of the Generd Manager if the work load in the department/divison
is such that usng the annua leave time dlotted is not possble in the cdendar year.
Denid by the Generd Manager of said request shdl not be the basis for a
grievance. Employees who accrue and utilize compensatory time off in addition
toannud leave shdl not be digible for this payment.

C. Employees shal submit to the Generd Manager or hisher designee by November 1
the intention to carry forward up to fifteen (15) days of unused annud leave from
one year to the next. The amount of leave carried forward shall not exceed a tota
of fifteen (15) days unless authorized by the Genera Manager or designee.

D. For employees hired prior to July 1, 2004, a the time of separation from the
Town, the amount paid for unused accumulated annud leave shdl not exceed the
totd of one (1) year of annud leave for which the employee is digible, plus a
maximum of fifteen (15) days of annud leave time caried forward. Employees
hired prior to July 1, 1996, who have authorized accumulated vacetion time, shdl
be alowed to retain and be paid for their balance upon separation from the Town, but
any additiona annud leave carried forward shdl be limited to the fifteen (15) day
amount. Employees hired prior to July 1, 2004 who leave the Town's employ
during the course of a given year shdl be paid out for accumulated time on a pro-
rated basis, subject to the provisons of Section 5A.

Any payouts for annud leave due under this Section will be made in three equd
ingalments over a period of three fiscd years (year of retirement and subsequent
two years) if the gross amount exceeds $10,000. Payouts of less than $10,000 will
be made a the time of retirement.

Section 2. The dandard annud leave year shdl run from January 1 to December 31
with an employeds annud leave time computed on the bass of his amiversary of
employment and adjusted the following caendar yesr.
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Section 3.

A. Department heads shdl annualy, on or before May 15, fix a date when requests for
anud leave dhdl be submitted by employees, and shdl arange a schedule for
annud leaves within the department.

B. Whenever there shdl be a conflict in requested annud leave dates, preference shall
be given to employees in the same work cdassfication according to number of
years of service with the Town.

Section 4. Accrual During L eaves

A. No annud leave time shdl be accumulated by employees who are aisent from duty
on leave of absence other than sick leave.

B. Annud leave shdl accrue for the firg twelve (12) months in which an employee is
on Workers Compensation. Upon reinstatement after a period of compensation,
the employee shdl have one (1) year in which he/she may take such annud leave
as was credited as of the date of injury or illness, or as accrued while on
compensation.  If an employee does not take such annud leave during this period,
sad amounts shal be forfeited.

Section 5.

A. An employee hired prior to July 1, 2004, unless terminated consstent with the
terms of this Agreement, shdl be entitled to full pay for any annud leave time due
him/her, subject to the provisons of Section 1-D, aslong as a least three (3) weeks
written notice is given by the employee to the department head. Employees hired
on or after July 1, 2004 are not entitled to any payment for annua leave upon
separation from employment.

B. Annud leave time due an employee must be utilized prior to an employee teking a
leave of absence without pay. No additiond annud leave will be credited during
his absence.  Authorized leave of absence for one (1) month or less should not be
considered to be a bass of reducing an employee's benefits.

ARTICLE XII - SCK LEAVE

Section 1. Accumulated dck leave is a benefit to the employee and shdl only be

utilized in the event d a persond illness or serious or disabling injury or illness, except that

an employee may use up to twenty-four (24) hours of sck leave annudly for criticd illness

or severe injury in the immediate family cregting an emergency that requires the attendance

or ad of the employee. The Town provides no long-term disability insurance for its

employees beyond the provisons of the Workers Compensation Act. It is therefore
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crucid that employees conserve as much of their Sck leave accrud as possble in order to
ensure againg future need.

The Town resarves the right to discipline employees whose utilization of sick leave is not
in accordance with the terms of this Agreement. Evidence of misuse of Sck leave
includes, but is not limited to: patterns of sick leave use on Mondays and Fridays, use of
dck days immediatdy preceding or following holidays, and use of sck days in
conjunction with annual leave or other agpproved leaves of absence. Employees are
required to utilize sck leave in accordance with the provisons contained herein for a
persond illness or a serious or disabling persond illness or injury, except use of sad leave
is not dlowed where the injury or illness is sugtained in the employment of another
employer or which is traceable to such employmen.

A ful-time employee shal accrue sick leave with pay of one and one-quarter (1%/4) days for
each full month of employment with no limit to the amount of unused sck leave that can be
accumulated to be reduced to one (1) day for each full month of employment for employees
hired after July 1, 1996.

To verify proper use of sck leave, employees shal be required to provide the Town with an
acceptable medica certificate on a prescribed form and signed by a licensed physician or
other practitioner whose method of hedling is recognized by the State of Connecticut to
support a request for sick leave during annual leave; for a period of absence in excess of
five (5) consecutive working days or for any duraion of absence from duty recurring
frequently or habitudly, provided that the employee has been previoudy notified in writing
that such a certificate may be required; and to support a request for sick leave on a day which
the employee had previoudy requested to use annud leave and the request had been denied.
Employees may be required to provide such a certificate for any use of sick leave which
exceeds a total of five (5) days per cdendar year in the sole discretion of the Town. The
requirement for a doctor's note shal be reviewed after twelve (12) months from the date
the requirement commenced.

Section 2. The department shdl be notified by the employee whenever he is unable to
report to work because of illness not later than thirty (30) minutes after the tart of the
employee's scheduled workday unless it is abosolutdly impossible to do so.

Section 3. Sick Leave Payouts on Retirement or Termination.
A. Employees Hired Prior to July 1, 1996:

1 Upon retirement, as defined by the Town of Manchester Supplementa
Penson Ordinance, ax employee shdl be pad for any unused, accumulated
sck leave up to one hundred five (105) days on the basis of the employee's
current saary.

2. Upon termination other than discharge, the employee shdl be pad, on the
bass of current sdary, for any of his unused accumulated sck leave up to
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forty-five (45) days, provided the employee has given two (2) weeks written
notice to the department head. There shdl be no payout for unused
accumulated sick leave for any employee who is discharged for disciplinary
reasons.

Employees Hired on or After July 1, 1996 and Prior to July 1, 1999:

1.

Upon retirement, as defined by the Town of Manchester Supplementa
Penson Ordinance, an enployee hired on or after July 1, 1996 and prior to
Jduly 1, 1999, shdl be pad for seventy (70) days of unused, accumulated
sick leave, based on an average of the lagt three (3) years sdary.

Upon termination other than discharge, an employee hired on or after July 1,
1996 and prior to July 1, 1999, who has at least five (5) years of service with
the Town, shdl be paid for up to forty-five (45) days of unused, accumulated
sck leave, based on an average of the lagt three (3) years sdary, provided
the employee has given two (2) weeks written notice to the department head.
There shdl be no payout for unused accumulated sck leave for any
employee who is discharged for disciplinary reasons.

Employees Hired on or After July 1, 1999 and Prior to July 1, 2004:

1.

Upon retirement, as defined by the Town of Manchester Supplementa
Penson Ordinance, an enployee hired on or after duly 1, 1999 and prior to
Jduly 1, 2004. shdl be pad for sixty (60) days of unused, accumulated sick
leave, based on an average of the last three (3) years sdary.

An employee who resigns and who has at least ten (10) years of service with
the Town shdl be paid for up to thirty (30) days of unused, accumulated sick
leave, based on an average of the last three (3) years sdary, provided the
employee has given two (2) weeks written notice to the department head.
There shdl be no payout for unused accumulated sck leave for any
employee who is discharged for disciplinary reasons.

Employees Hired on or After July 1, 2004

There shdl be no payout of sick leave under any circumstances for employees hired
on or after July 1, 2004.

Any payouts for sck leave due under this Section will be made in three equd
ingtalments over a period of three fiscd years (year of retirement and subsequent
two years) if the gross amount exceeds $10,000. Payouts of less than $10,000 will
be made a the time of retirement.

11



Section 4. Sick L eave Payouts on Death of an Employee.
A. Employees Hired Prior to July 1, 1996:

In the event of an employegs degth, his spouse, and/or children, shall receive, on
the bass of the employegs current sdary, payment for any of the employees
unused, accumulated sick leave up to one hundred and five (105) days.

B. Employees Hired On or After July 1, 1996 and Prior to January 1, 1999:

In the event of an employee’'s death, his spouse, and/or children, shdl recaive, on
the bass of the employegs current sdary, payment for any of the employees
unused, accumulated sick leave up to one hundred and five (105) days.

C. Employees Hired on or After January 1, 1999 and Prior to July 1, 2004:

In the event of an employee's death, his spouse, and/or children, shal receive, on
the bass of the employees current sday, payment for any of the employees
unused, accumulated sick leave in the amount the employee would have received
had he/she actudly retired from the Town.

D. Employees Hired on or After July 1, 2004

There shdl be no payout of sck leave under any circumstances for employees hired
on or after July 1, 2004.

E Any payouts for sck leave due under this Section will be made in three equd
ingtalments over a period of three fiscd years (year of retirement and subsequent
two years) if the gross amount exceeds $10,000. Payouts of less than $10,000 will
be made a the time of retirement.

Section 5. The Gengrd Manager, in his sole discretion, may grant additiona
consecutive sck leave with pay in exceptional cases. This shdl not exceed eight (8) days
for each year of consecutive sarvice with the Town. Requedts for such additional sick
leave dhall be submitted in writing to the employee's department head, who shdl tranamit it
with a written recommendation to the Genera Manager. Additiond sick leave with pay, if
granted by the Town, shal be deducted from future accumulated sick leave at the iate of
eight (8) days per year. A request for leave under this Section can only be made after dl
other leave provisions are exhausted.

Section 6. An acceptable certificate sgned by a licensed physician whose method of
heding is recognized by the State of Connecticut may be required of an employee to
substantiate arequest for sick leave for the following reasons.

a) for any period of absence in excess of five (5) consecutive working days,



b) for leave of any duraion, if absence from duty occurs frequently or
habitudly;

) when evidence indicates reasonable cause for requiring such form.

In addition, the General Manager, or his designee, may make provisons for a physician
other than the employee's family doctor to make a further examination.

ARTICLE XIIl - LEAVE PROVISIONS

Section 1. Each employee shdl be granted specid leave with full pay for the
following reasons.

A. An employee who is unable to report for regular work due to injuries or
other disability sustained in the performance of his work shdl receive the
difference between his regular weekly pay and the alowance for Workers
Compensation. The Town's lidbility for Supplementa Workers
Compensation payments shall cease a the end of one (1) year or a the end
of disability, whichever comes firgt.

B. Because of a demand which is made for the employee by another
governmenta agency as a result of employment by the Town or as a result of
Jury Duty, the Town may deduct from the employee's pay the amount of
money pad the employee for serving on Jury Duty.

C. An employee who has completed the probationary period may be granted
a leave of absence with pay to attend professond conferences which the
Generd Manager determines will contribute to, or increase the employee's
knowledge with regard to the betterment of public service. Such approva
will be granted only where budgetary provison has been made or if the
employee has agreed to pay the cost.

D. Full-time employees will be granted leave of absence with pay not to be
deducted from their accumulated sick leave of up to six (6) hours annudly for
medical, dentd or eye examinations for which arrangements cannot be made
outsde of working hours. Any medicd, denta or eye examinations or
trestment in excess of the gx (6) hours annudly shal be charged to sick
leave. Approvd must be received from the department head at least twenty-
four (24) hours in advance of the requested leave except in the case of
emergency.

Section 2. Employees shdl be granted leave with pay for the duration of military service
and dhdl be reingated to ther origind podtion or to one Smilar in pay and duties upon
their separation from such military service provided they return to the Town service within
ningty (90) days of their separation from the military service.
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Section 3. Employees shdl be granted leave with pay for participation in short term
military training in the Federa Reserves or Nationd Guard. In case the employee
receives any pay, the employee's Town sdary shal be reduced by that amount for the
duration of the leave. The period of absence in any calendar year shall not exceed thirty
(30) days.

Section 4. Employees who are expectant mothers shdl report to the Town Hedth
Director before the seventh (7th) month of pregnancy. The Hedth Director, or the
Town's designated medica physcian, in cooperaion with the persond physician of the
expectant mother, shdl determine the proper time for the employee to stop work. Should
the employee desire to leave work earlier than the date determined by the Hedlth Director
and the employegs physcian, then the individud shal be required to request annud
leave or leave without pay. At the time the employee meets with the Hedth Director, she
must provide a cetificate from her physcian daing that she is under care and able to
perform her work duties. Employees in good standing who comply with the provisons of
this Section may resign or take maternity leave as provided below:

An employee who wishes to return to her same position must so notify the department head,
in writing, prior to the last scheduled workday. An employee on maternity leave of absence is
eligible to use pad sck leave in accordance with the Sck leave provisons of this Agreement
for that period of time not to exceed ninety (90) days that the individua's doctor certified that
the employee is medicdly incapable of performing the duties of the pogtion. An employee
who exhausts unused, accumulated sick leave will be carried on leave of absence without pay
for the baance of the maternity leave period. Such employee shdl have up to ninety (90)
days from the date of birth of the child to return to work. Before the expiration of the
leave, gpplication may be made to the Generd Manager of the Town for extenson of sad
leave. Extensons shdl normdly only be granted as a result of medicd complicaions of
the birth. Such extenson is in the sole discretion of the Generd Manager. If the
goplication for extenson is denied or if the employee decides not to return after the 90-day
period, she may request to the Genera Manager that she be placed on a reemployment list
for a period not to exceed two (2) years. During the two-year period of time, should a
vacancy occur in the department where the employee last worked and should the vacancy
be in a pogtion which the employee previoudy occupied and should the employee be
qualified to peform the work as required without further training, then the employee shdl
be certified to the gppointing authority for consderation.

Should the employee, after eecting to be placed on the reemployment list, decide to
withdraw al money due her from the Town's Penson Pan, then the individud shdl be
conddered as a new employee if and when she is reemployed. This shdl include
recaving the darting sday for the podtion as wdl as recaving no credit in terms of
seniority, annua leave accrud rate, or Sick leave baance. Any unused, accumulated sick
time paid out shdl be deducted from any future available unused, accumulated sick
time eligible to the employee upon retirement or termination.

Should the employee not withdraw the money in the Penson Plan due her and be
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reemployed under the provisons of this Section, then she shal be credited for the years
of service she had prior to being placed on the reemployment lis. The individud shal
receive a salary that is closest to the salary she was receiving at the time she
went on the reemployment lig. Any unused, accumulated sick time paid out shdl be
deducted from any future available unused, accumulated sck time digible to the employee
upon retirement or termination.

Section 5. Leaves of absence without pay may be granted to employees who have
completed the probationary period on recommendation of the department head with the
gpprova of the Generd Manager for not longer than one (1) year. Requests for such leave
without pay shdl be made in writing to the department head and shal include a Statement
of the reasons therefor and of the length of leave requested. Any employee who is on
leave of absence without pay shdl not be paid for any holiday or sck leave during the period
of dbsence. Any annud leave time due an employee a the time of taking a leave of
absence without pay may be pad at that time. Authorized leaves of absences for one (1)
month or less will not be used as a bass of reducing employees benefits.  With the
gpprova of the Generd Manager, a department head may reindate an employee from a
leave of absence without pay to the position formerly held by that employee, if it is vacant.

ARTICLE X1V - GRIEVANCE PROCEDURE

Section 1. The purpose of this procedure is to provide an orderly method for
adjuding grievances. Grievances arisng out of matters covered by this Agreement will be
processed in the following manner at the request of ether party.

Step One

Any post-probationary employee who has a grievance shdl reduce the grievance to writing
and dhdl submit the grievance within five (5) working days of the event to his
department head setting forth the facts of the grievance, the Agreement provisons in
question and the remedy requested. Within ten (10) working days after said department
head receives such grievance, he or his desgnated representative shadl give the Union his
answer to the grievance in writing.

Step Two

If the aggrieved employee is dissatisfied with the department head's decison, he may apped
in writing to the Generd Manager within seven (7) working days of the receipt of the
department head's decison. It shdl be the respongbility of the aggrieved employee to
provide the General Manager with a copy of the grievance referred to in Step One above
and dl supporting documentation. The Generd Manager shdl meet with the aggrieved
employee and his department head within ten (10) working days of receipt of the written
appeal. The purpose of the meeting will be to hear the issues and gather facts. The
employee may be represented at this meeting by any other party of his choosng. The
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Generd Manager shdl submit a written decison to the employee within ten (10) working
days of the Step Two meeting.

Step Three

If the aggrieved employee and his representative are not satisfied with the decison rendered,
he or his representative may submit the grievance within thirty (30) working days to the
Connecticut State Board of Mediation and Arbitration and the decison rendered by the
Arbitrator or Arbitrators shdl be final and binding upon both parties. The Arbitrator shall
be limited to the terms of the Agreement and shdl not have the power to modify, amend
or ddete any terms or provisons of this Agreement. The Union shdl provide a copy of
its request for arbitration to the Town. Either party may decide to use the services of the
American Arbitration Association, instead of the State Board of Mediation and Arbitration
and the parties shall share the cost.

Section 2. The number of bargaining unit employees who may be reeased from duty
with pay in order to present grievances, under Section 1 of this Article, shall not exceed two
(2) a any one (1) time, unless the atendance of additional witnesses is required.

Section 3. Time extensons beyond those dipulated in this grievance procedure may
be arived a in writing by mutua agreement of both parties concerned. Absent an
extenson of time, falure a any sep of this procedure to communicate a decison within
the specified time limits shdl permit the aggrieved employee to proceed immediately to
the next step. Falure a any sep to gpped within the specified time limits shdl be
consdered acceptance of the decison rendered.

Section 4. Nothing in this Article is intended to prohibit the Town from processing a
grievance through the grievance procedure up to and including abitration. Any such
grievance dhdl be submitted first to the loca Union Presdent and if not satisfectorily
resolved within two (2) weeks of its submisson, the Town may submit the grievance to
the State Board of Mediation and Arbitration or the American Arbitration Association.

Section 5. The sarvices of the Union Representative shdl be avalable to the
complainant on any step of the grievance procedure.

ARTICLE XV —HEALTH

Section 1. Those employees who, in the sole discretion of the Generd Manager,
are required to purchase safety shoes shdl receve reimbursement at the rate of Sty
dollars ($60) per year. This payment will be made in February of each year to employees
who have completed their probationary period. Employees receiving said reimbursement
shdl wear the safety shoes a al times during the workday. Affected employees found not
wearing safety shoes shal be subject to disciplinary action.

Section 2.  The Town will provide employees, who work outsde in inclement
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wegther, foul weether gear for thar care and mantenance. The determination of the
nature of foul weether gear, and which employees shdl receive sad gear, shdl be the
sole discretion of the depatment head with approva from the Generd Manager. With
the exception of gloves, replacements may be obtained by turning in damaged or worn
items that were previoudy issued. Lost or stolen items must be reported to the divison
head within twenty-four (24) hours of the occurrence.

Section 3. Employees shdl be provided recrestion cards and have access to

recregtion facilities included as pat of the Town's Wellness Program during non-working
hours.

ARTICLE XVI - WAGES AND BENEFITS

Section 1. W ages.

A. Wage increases during the term of this Agreement shdl be as follows
1 Effective July 1, 2013, for those employees on the payroll as of the
effective date of this Agreement, wages shdl be increased by one and one-
haf percent (1.5%).
2. Effective July 1, 2014, wages shdl be increased by two percent (2.0%).
3. Effective July 1, 2015, wages shal be increased by two percent (2.0%).
B. Sday Plan A, attached hereto as Appendix A, shdl be in effect for dl employees
hired prior to July 1, 1999. Employees hired after July 1, 1999, shdl be placed on
Sdary Plan B, attached hereto as Appendix B.

Section 2. Step Advancement.

A. Employees hired prior to July 1, 1999 shdl be on the 12-month step plan. Such
employees shdl move to the next step of their sdary range on the anniversary date
of ther employment, or, if the dasdfication's wage group is changed, on the
anniversxyy date of the implementation of the wage group change, provided they
have performed the duties of the podtion stisfactorily as determined by the
Generd Manager or his designee.

B. Employees hired on or after July 1, 1999 shdl be on the 18-month step plan.

Section 3. Evaluations. A peformance evduaion shdl be peformed in May of
each year and shdl be used as a bass for assessng peformance and recommending
corrective action. The evauation may aso be used by the Generd Manager in determining
whether step increases shdl be granted as specified in Section 2 of this Article.  The
Gened Manager may a his discretion award individuds with up to three (3) days off
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with pay per year based on the result of the evauation.

Section 4. L ongevity. Longevity payments shdl not be available for employees hired
after July 1, 1999. Effective with the November 1999 payment, the current longevity
schedule for those digible to recelve said payments shdl increase by $100 as follows:

L0 YOS ettt $200
SR = TSP $300
20 YEBIS. ..ot sieeeie ettt ettt sttt s $500

Longevity payments shdl be made in two ingdlments - November and May of each
yesr.

Section 5. Shift Differential. No employee in the bargaining unit shal be digible for
a night shift differentid, except those employees recalving a night shift differentid prior
to the sgning of this Agreement.

Section 6. Tuition Reimbursement. Any employee in the barganing unit taking
college courses which in the sole discretion of the Generd Manager directly relate to the
employee's current assgnments shdl be digible to be reimbursed for seventy-five percent
(75%) of the tuition costs and books, not to exceed two (2) courses in any fiscd year,
when the school and course(s) are approved in writing by the Generd Manager in
advance and the employee receives a "C" or better ("B" or better for graduate work) in
such approved course.  Notification of intent to take such course(s) and requests for
agoprovd must be made with enough advance notice so that money can be properly
budgeted. If said notice is not provided in a timey fashion, rembursement may be
ddayed until the following fiscd year. The determination of the Generd Manager or
hisher designee concerning digibility for tuition reimbursement shdl not be subject to the
grievance procedure.

Employees who leave the Town's employ, for any reason, within three (3) years of being
relmbursed under this Section, shal have deducted from any payout for which the employee
is digible under Article XII, Section 3 or 4, the amount of reimbursement they have received
under this Section. Any employee who is not digible to receive payouts shal be required
to repay dl tuition rembursement received if the employee leaves the town's employee
for any reason other than layoff within three (3) years of being rembursed under this
section.  Authorization to deduct monies from fina pay will be sought from the employee
andlor payments shdl be made by the employee directly to the Town on a mutudly
agreed schedule.

ARTICLE XVII —INSURANCE AND PENS ON

Section 1. Health Insurance.

A. The Town shdl provide and pay for the following hedth insurance for each full-
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time employee and hisher dependents, as provided herein:

1.

For employees hired prior to July 1, 2001:

a

A Preferred Provider Option (*PPO”) Plan, with in- network and
out-of-network options, as summarized in Appendix C. The
employee shdl contribute through payroll deductions, which shal
be on a pretax bass as dlowed by the Internal Revenue Service
Code, ten percent (10%) per year of the cost of this insurance
benefit.

A non-gaekeeper Point of Service (*POS’) Plan, with in-network
and out-of network options, as summarized in Appendix C. The
employee shdl contribute through payroll deductions, which shdl
be on a pretax bass as dlowed by the Internal Revenue Service
Code, sx and one-hdf percent ©.5%) per year of the cost of this
insurance bendfit effective July 1, 2013. Effective July 1, 2014 the
contribution rate will be eight percent (8%) and effective July 1,
2015 the contribution rate will be ten percent (10%).

A gatekeeper Point of Service (“POS’) Plans, with in-network and
out-of network options, as summarized in Appendix C. The
employee shdl contribute through payroll deductions, which shdl
be on a pretax basis as dlowed by the Internal Revenue Service
Code, gx and one-hdf percent ©.5%) per year of the cost of this
insurance bendfit effective July 1, 2013. Effective July 1, 2014 the
contribution rate will be eight percent (8%) and effective July 1,
2015 the contribution rate will be ten percent (10%).

An HMO plan, with in-network coverage only, as summarized in
Appendix C. The employee shdl contribute through payroll
deductions, which shdl be on a pretax bass as alowed by the
Interna Revenue Service Code, sx and one-hdf percent (6.5%)
per year of the cost of this insurance benefit effective July 1, 2013..
Effective July 1, 2014 the contribution rate will be eght percent
(8%) and effective July 1, 2015 the contribution rate will be ten
percent (10%).

One of the following denta plans
0] Employees hired prior to June 1, 1996, shdl be covered by

the full service dentd plan and shdl be digible to receive, for
themsdves only, Rider A of sad Pan.
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@i Employees hired on or after July 1, 1996 and prior to July
1, 1999, sndl be covered by the full service dentd plan.

(i) Employees hired on or after July 1, 1999, shdl be covered
by a 90/10 dentd plan, which requires that the employee pay ten
percent (10%) of the cost of services.

2. For employees hired on or after July 1, 2001 and prior to July 1, 2004:

a

A non-gatekeeper Point of Service (“POS’) Plan, with in-network
and out-of network options, as summarized in Appendix C. The
employee shal cortribute through payroll deductions, which shal
be on a pretax basis as dlowed by the Internal Revenue Service
Code, ten percent (10%) per year of the cost of this insurance
bendfit plus the difference between the cost of this plan and the
gatekeeper POS plan, if any.

A gatekeeper Point of Service (*POS’) Plan, with in-network and
out-of network options, as summarized in Appendix C. The
employee shdl contribute through payroll deductions, which shal
be on a pretax basis as dlowed by the Internd Revenue Service
Code, gx and one-hdf percent ©.5%) per year of the cost of this
insurance bendfit effective July 1, 2013. Effective July 1, 2014 the
contribution rate will be eght percent (8%) and effective July 1,
2015 the contribution rate will be ten percent (10%).

An HMO plan, with in-network coverage only, as summarized in
Appendix C. The employee shdl contribute through payroll
deductions, which shdl be on a pretax basis as dlowed by the
Internal Revenue Service Code, dx and one-hdf percent (6.5%)
per year of the cost of this insurance benefit effective July 1, 2013.
Effective July 1, 2014 the contribution rate will be eight percent
(8%) and effective duly 1, 2015 the contribution rate will be ten
percent (10%).

A 90/10 dental plan, which requires that the employee pay ten
percent (10%) of the cost of services.

3. For employees hired on or after duly 1, 2004:

a

A non-gatekeeper Point of Service (“POS’) Plan, with in-network
and out-of network options, as summarized in Appendix C. The
employee shdl contribute through payroll deductions, which shal
be on a pretax basis as dlowed by the Internal Revenue Service
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Code, eighteen percent (18%) per year of the cost of the insurance
benefit.

b. A gatekeeper Point of Service (“POS’) Plan, with in-network and
out-of network options, as summarized in Appendix C. The
employee shdl contribute through payroll deductions, which shal
be on a pretax basis as dlowed by the Internal Revenue Service
Code, fifteen percent (15%) per year of the cost of this insurance
benefit.

C. An HMO plan, with in-network coverage only, as summarized in
Appendix C. The employee shdl contribute through payroll
deductions, which shdl be on a pretax bass as dlowed by the
Internd Revenue Service Code, twelve percent (12%) per year of
the cost of the insurance benefit.

d. A 90/10 denta plan, which requires that the employee pay ten
percent (10%) of the cost of services The employee shdl
contribute through payroll deductions, which shal be on a pretax
basis as dlowed by the Internal Revenue Service Code, the same
percentage contribution as the employee is paying on hisher hedth
insurance plan.

4, In addition to the above, the Town may offer a High
Deductible Hedth Plan (HDHP) with employees having the
option to establish a Hedlth Savings Account. Enrollment in
this plan shdl bevoluntary. Prior to offering such plan, the
Town shdl provide the Union with information regarding the
plan desgn. If the Town offers a High Deductible Plan, the
cost share for that plan shdl be the same as the cost share for
the HMO and Gatekeeper Point of Service (POS) plan

Waver of Hedth Insurance.

An employee may dect to wave the hedth insurance coverage of this Section,
provided that the employee provides proof that he or she has dternative coverage.
The option to wave coverage must be dected a the time of the annua open
enrollment, on such form as the Town shdl provide. An employee who waives
coverage shdl not be required to contribute toward the cost of the hedth
insurance benefit during the period of the waver of coverage. If an employee is
eigible to re-enrall in the hedth insurance plan, the employee shdl be required to
pay the same cost sharing as other employees and, in addition, five hundred
dollars ($500) annudly for that number of years the employee was not enrolled in
the plan. An employee who waives hedth insurance coverage shdl be digible to
re-enroll only as follows:
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1) during an open enrolimert; or

2) upon the occurrence of a qudifying event as defined by law, and
submisson of documentetion to the Town of such qudifying
even.

The spouse of a deceased employee, who died while employed by the Town, shdl
be digible to purchase a higher expense and a a rate and manner determined by
the Town for a three (3) year period from the date of death of the employee
medical coverage for the spouse and dependents, provided the spouse does not
remarry during said period of time and/or is digible to receive medicd insurance
elsawhere.

Section 2. Group Life Insurance/Accidental Death and Dismember ment.

A.

The Town shdl provide life insurance program for each member of the bargaining
unit. The program shdl provide that the Town pay for $50,000 of term life
insurance.  An employee may, a his or her expense, purchase an additiona
$50,000 of coverage under the Town's group policy.

Accidentad Desth and Dismemberment coverage in the principd sum of $10,000
and $20,000 coverage in the event of accidentd death shal be paid for by the
Town.

Section 3. Retireelnsurance.

A.

Eligibility:
1 Defined Benefit Plan Participants:

Retiree medicad insurance shdl only be avalable to employees who have
worked for the Town as a full-time employee for a least fifteen (15)
consecutive years except that digible employees who had been employed
by the Town for more than five (5) years as of July 1, 1999 or those
employees who were within ten (10) years of the norma retirement age of
axty-five (65) as of July 1, 1999, must have been employed by the Town for
a least ten (10) consecutive years prior to retirement to be digible for
retiree medical insurance.

2. Defined Contribution Plan Participants:

a Employees paticipating in the Defined Contribuion Plan on or
prior to June 30, 2004 will be digible for retiree hedth insurance
if, a the time of retirement, the employee has reached age 55 and
has fifteen (15) years of service with the Town.
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Employees entering the Plan on or after July 1, 2004 must meet the
requirements for the Rule of 80 with a least fifteen (15) years of
Town service, or be age 62 with at least twenty-five (25) years of
Town service

B. Hedlth Insurance Coverage Prior to Age 65:

1. For Employees Hired Prior to July 1, 1996:

a

Employees hired prior to July 1, 1996 who receive a normd,
gpecid or disability penson, shdl continue to be digible to receive
hedth benefits for themsdves and ther spouses of record a the
time of retirement until the retireds death. Such employees shdl
be required to co-pay for hedth insurance in the same amount as
active employees a the time of their retirement.

Employees hired prior to July 1, 1996, who retire early after duly 1,
1996, shdl receive hedth benefits for themsdves and their spouse,
provided they pay fifty percent (50%) of the cost of the spouse
benefit. Spousd coverage shal cease upon the death of the
employee.

2. For Employees Hired on or After July 1, 1996 and Prior to July 1, 2001:

a

Employees, hired o or after July 1, 1996, who retire with ether an
early, normd, specid or disability penson, shdl only be digible to
receive individua employee retiree hedth benefits.

Eligible employees shdl pay the same premium cost sharing
required of active employees, except that retirees eecting the PPO
Plan shdl pay fifty percent (50%) of the premium codt.

Employees who were within ten (10) years of retirement as of
January 1, 2000, shdl have ther employee contributions fixed at
the yealy contribution rates in effect & the time of thar
retirement.

3. For Employees Hired On or After July 1, 2001:

Employees hired on or after July 1, 2001, who subsequently retire
will be digible for the retiree only to receive the gatekeeper or
non-gatekeeper POS plan offered to active employees and shdl
pay the same premium cost sharing required of active employees.

C. Hedth Insurance Coverage After Retiree Reaches Age 65:

1 The Town shal provide and pay for the employee (and spouse of record at
the time of retirement if the employee's hire date makes the retiree digible
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for spousal coverage) supplementa Medicare coverage for those over
axty-five (65) years of age. If the retiree is digible for spousa coverage,
such spousa coverage shal cease upon the desth of the employee.

2. Employees gshal contribute toward the cost of supplementa Medicare
coverage the same percentage figure that they were contributing for hedlth
insurance prior to reaching age sxty-five (65). In addition, employees
gdl pay the differentid cost for any improvements mede to the
supplemental Medicare coverage for that caendar year.

D. Life Insurance

The Town dhdl provide life insurance in the amount of Sx thousand dollars
($6,000) for the retired employee.

Section 4. Change of Carrier. All employee insurances referred to in this Article
shdl be those specificdly named or smilar benefits and co-pay arrangements provided
by an dternative hedth insurance benefit carrier provided that the sze of the service
network offered must be seventy-five percent (75%) of that currently offered. The
following will be exduded in determining whether a plan is Smilar or not: out-of-state
reciprocal arrangements for routine care (non-emergencies) for POS and HMO platforms,
cdams processng, payment methods and plan documents definitions and language.

Section 5. Flexible Spending Account (FSA) Plan. The Town shdl make avaldble
to barganing unit employees the opportunity to paticipae in the Town's “Hexible
Spending Account Plan”.  This Plan dlows pre-tax dollars to be set aside into an account
for employees (administered by a third party) to be used toward medicd or daycare
EXpenses.

Section 6. Pension.

Penson rights shal continue to be governed by the Town Penson Ordinance. This
Agreement acknowledges that the parties have agreed to modifications of said Ordinance
by the Town's Board of Directors, which modifications provide as follows:

A. Employees Hired Prior to July 1, 2004:
1 Defined Bendfit Plan
a Sick Leave Exchange:

All employees digible for a normd retirement on or before
December 31, 2010 shdl have the following sck leave exchange
and sarvice time purchase opportunity:

i. The ability to exchange fifty (50) days of accrued sick,
vacation or annud leave for which they would
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otherwise be paid at retirement for one year of added
sarvice for digibility and benefit accrud purposes, and
in addition, may aso purchase a year of additiond
sarvice for digibility and benefit accrud purposes a he
rate of thirty percent (30%) of current sdary/yesar.

ii. The totd service time gained through accrud exchange
may not exceed three (3) years and the tota gained
through a combination of accrud exchange and
purchase may not exceed four (4) years. Purchase of
savice may indude trander of funds from qudified
457 Pans (Deferred Compensation) to the Defined
Benefit Pan to the extent pemitted by IRS
Regulations.

b. Contributions:

Employees digible for the Defined Benefit Plan shdl contribute
5.9 percent of their pay to the Plan.

2. Defined Contribution Plan:

All  Defined Contribution Plan paticipants will have the Town and
Employee contributions fixed & sx percent (6%). Such employees may
elect additional contributions to the extent alowed by law.

B. Employees Electing the Defined Contribution Plan and Employees Hired On or
After duly 1, 2004:

1 Employees hired on or after September 1, 2000 and prior to July 1, 2004
had a one-time irrevershle dection to join the Defined Contribution Plan
in lieu of the Defined Benefit Plan.

2. All employees hired on or after July 1, 2004 will be digible for the
Defined Contribution Plan only and not the Defined Benefit Plan.

ARTICLE XVIII - SUPERVISORY RESPONSIBILITIES

Section 1. The Town and the Union recognize that the postions occupied by the
members of the barganing unit are and have adways been essentidly Management
postions. The Union agrees that the designation of these postions within a bargaining
unit has not dtered the responshilities of bargaining unit members to advocate
Management function. These responghbilities shal be gpparent both in the bargaining
unit members supervison and direction of subordinate employees and in ther attention
to the Town's misson of sarving the resdents of Manchester. The Union is obligated to
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ensure that its members, as pat of Management, actively support the efforts of the Town
Adminidration to maintan essentid Town sarvices in time of emergency and, a such
times to work to minimize the criticd hardship that may otherwise befdl the Town's
residents.

ARTICLE XIX —MISCELLANEOUS

Section 1. This Agreement edtablishes the basc conditions of employment for
members of the bargaining unit, but it is understood that the implementation of these and
other aspects of the employment relationship has varied by department and postion. It is
the intention of the parties to preserve this flexibility and to permit continuation of these
differing arangements provided they are not in conflict with the specific provisons of
this Agreement. Any such arrangement shal not be the basis for any other employee in a
different divison or depatment to make a clam for a Smilar arrangement.

Section 2. It is recognized by the parties hereto that the Town, in accordance with its
Charter and Personnel Rules provisons, appoints and promotes its personnel on the basis
of meit and in conformity with recognized principles of public personnd adminigration.
Any promotion by the Town made within the bargaining unit affecting a member of this
bargaining unit, which is dleged by the Union to have been not so made, but to have
been ingead made in an abitrary, capricious or discriminating manner, is subject to the
grievance procedure as st forth in Article X1V of this Agreement. The burden of proof
ghdl be on the Union.

Section 3. The Gengd Manager shdl retan complete authority to assgn or reassgn
motor vehicles.

Section 4. The Town shdl notify the Presdent of the Union of the cregtion of any
new positions which may meet the definition of a Supervisor as defined by the State Statutes
prior to the posting of the position. At the request of the Union, the Town shall
meet with appropriate representatives to discuss possble incluson of said position(s)
within the bargaining unit.

ARTICLE XX -ENTIRE AGREEMENT

Section 1. The foregoing conditutes an entire Agreement between the parties and no
verbd datements shdl supersede any of its provisons. The Agreement may not be
reopened for changes in its items or additions of new subject matter except by mutud
agreement.
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ARTICLE XXI - SAVINGS CLAUSE

Section 1. Should any article, section or portion thereof, of this Agreement be held
unlavful and unenforceable by any court of competent jurisdiction, such decison of the
court shal gpply only to the specific article, section or portion thereof directly specified in
the decison; upon issuance of such a decision, the parties agree, where applicable,
to negotiate a subdtitute for the invaidated article, section, or portion thereof.

ARTICLE XXII —DURATION

Section 1. This Agreement gl be effective on July 1, 2013 and shdl remain in full
force and effect through the thirtieth (30th) day of June, 2016. It shdl be autometicaly
renewed from year to year theredfter unless either party shdl notify the other in writing on
or before January 1, 2016, that it desires to negotiate a successor agreement. In the event
that such notice is given, negotiations shal begin no later than one hundred and fifty (150)
days prior to the anniversary date. This Agreement shdl remain in full force and be effective
during the period of negotiation and until termination of this Agreement.
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IN WITNESS WHEREOF, the parties have caused their names to be signed on this

iy g
27 day of September, 2013.

TOWN OF MANCHESTER

Sﬂ v 4*7

Scott Shanley
General Manager

By Dode /’Zf’f}a“w)

Dede Moore
Director of Administrative Services
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CSEA, SEIU, LOCAL 2001

By U\ ‘thlhﬁ?fﬁ)fiéaﬁﬁlcr

Scott Neff
President

Dave Glidden
Staff Representative




TOWN OF MANCHESTER - SUPERVISORY UNIT, CSEA. INC/SEIU AFL-CIO LOCAL 760
SALARY SCHEDULE - EFFECTIVE JULY 1, 2013 - JUNE 30, 2014 - 1.5% INCREASE

***ALL GRADES ENDING IN "A" APPLY TO EMPLOYEES HIRED PRIOR TO 7/1/1999. EMPLOYEES ARE ELIGIBLE TO MOVE TO THE
NEXT STEP ON 12-MONTH ANNIVERSARY DATE OF HIRE/PROMOTION.***

***ALL GRADES ENDING IN "B" APPLY TO EMPLOYEES HIRED ON 7/1/1999 OR AFTER. EMPLOYEES ARE ELIGIBLE TO MOVE TO
THE NEXT STEP ON 18-MONTH DATE OF HIRE/PROMOTION.***

Job Class Code

T883

T425

T670

T810

T881

CUST SVS CENTER MANAGER

WORKING MASTER MECHANIC

WORKING FOREMAN

ADMINISTRATIVE RECORD SPVR

CHEMIST I

GRADE

800B
800B
800B
800B
800B

810A
810A
810A
810A
810A

810A
810A
810A
810A
810A
810A

810A
810A
810A
810A
810A

810A
810A
810A
810A
810A

STEP HOURLY HOURS PER WEEK  BI-WEEKLY
1.00 25.0167 37.50 $1,876.25
2.00 26.3592 37.50 $1,976.94
3.00 27.7016 37.50 $2,077.62
4.00 29.0441 37.50 $2,178.31
5.00 30.3865 37.50 $2,278.99
1.00 28.5470 40.00 $2,283.76
2.00 29.8895 40.00 $2,391.16
3.00 31.2474 40.00 $2,499.79
4.00 32.5976 40.00 $2,607.81
5.00 33.9481 40.00 $2,715.85
1.00 28.5470 40.00 $2,283.76
2.00 29.8895 40.00 $2,391.16
3.00 31.2474 40.00 $2,499.79
4.00 32.5976 40.00 $2,607.81
5.00 33.9481 40.00 $2,715.85
6.00 34.7969 40.00 $2,783.75
1.00 28.5471 37.50 $2,141.03
2.00 29.8896 37.50 $2,241.72
3.00 31.2473 37.50 $2,343.55
4.00 32.5977 37.50 $2,444.83
5.00 33.9481 37.50 $2,546.11
1.00 28.5470 40.00 $2,283.76
2.00 29.8895 40.00 $2,391.16
3.00 31.2474 40.00 $2,499.79
4.00 32.5976 40.00 $2,607.81
5.00 33.9481 40.00 $2,715.85

2013-2014

Pace 1 of 8

APPENDIX A/B

ANNUAL

48,782.49
51,400.35
54,018.19
56,636.03
59,253.85

59,377.81
62,170.18
64,994.51
67,803.18
70,612.17

59,377.81
62,170.18
64,994.51
67,803.18
70,612.17
72,377.48

55,666.85
58,284.69
60,932.22
63,565.70
66,198.89

59,377.81
62,170.18
64,994.51
67,803.18
70,612.17



Job Class Code

T885

T425

T670

T810

T881

T885

PROCESS CONTROL SUPERVISO

WORKING MASTER MECHANIC

WORKING FOREMAN

ADMINISTRATIVE RECORD SPVR

CHEMIST I

PROCESS CONTROL SUPERVISO

810A
810A
810A
810A
810A

810B
810B
810B
810B
810B

810B
810B
810B
810B
810B
810B

810B
810B
810B
810B
810B

810B
810B
810B
810B
810B

810B
810B
810B
810B
810B

STEP HOURLY HOURS PER WEEK  BI-WEEKLY
1.00 28.5470 40.00 $2,283.76
2.00 29.8895 40.00 $2,391.16
3.00 31.2474 40.00 $2,499.79
4.00 32.5976 40.00 $2,607.81
5.00 33.9481 40.00 $2,715.85
1.00 28.5469 40.00 $2,283.75
2.00 20.3535 40.00 $2,348.28
3.00 30.1598 40.00 $2,412.78
4.00 30.9659 40.00 $2,477.27
5.00 31.7731 40.00 $2,541.85
1.00 28.5469 40.00 $2,283.75
2.00 29.3535 40.00 $2,348.28
3.00 30.1598 40.00 $2,412.78
4.00 30.9659 40.00 $2,477.27
5.00 31.7731 40.00 $2,541.85
6.00 32.5674 40.00 $2,605.39
1.00 28.5469 37.50 $2,141.02
2.00 20.3535 37.50 $2,201.51
3.00 30.1597 37.50 $2,261.98
4.00 30.9659 37.50 $2,322.44
5.00 31.7731 37.50 $2,382.98
1.00 28.5469 40.00 $2,283.75
2.00 29.3535 40.00 $2,348.28
3.00 30.1598 40.00 $2,412.78
4.00 30.9659 40.00 $2,477.27
5.00 31.7731 40.00 $2,541.85
1.00 28.5469 40.00 $2,283.75
2.00 20.3535 40.00 $2,348.28
3.00 30.1598 40.00 $2,412.78
4.00 30.9659 40.00 $2,477.27
5.00 31.7731 40.00 $2,541.85

2013-2014

Paae 2 of 8

ANNUAL

59,377.81
62,170.18
64,994.51
67,803.18
70,612.17

59,377.48
61,055.17
62,732.24
64,408.97
66,087.98

59,377.48
61,055.17
62,732.24
64,408.97
66,087.98
67,740.18

55,666.52
57,239.18
58,811.52
60,383.53
61,957.48

59,377.48
61,055.17
62,732.24
64,408.97
66,087.98

59,377.48
61,055.17
62,732.24
64,408.97
66,087.98



Job Class Code

T152

T816

T882

T152

T816

T882

DEPUTY ASSESSOR

CHIEF CONSTRUCTION INSPECTOR

SUPERINTENDENT COMMUNICATION

DEPUTY ASSESSOR

CHIEF CONSTRUCTION INSPECTOR

SUPERINTENDENT COMMUNICATION

825A
825A
825A
825A
825A

825A
825A
825A
825A
825A

825A
825A
825A
825A
825A

825B
825B
825B
825B
825B

825B
825B
825B
825B
825B

825B
825B
825B
825B
825B

STEP HOURLY HOURS PER WEEK  BI-WEEKLY
1.00 31.1674 40.00 $2,493.39
2.00 32.7265 40.00 $2,618.12
3.00 34.2838 40.00 $2,742.70
4.00 35.8418 40.00 $2,867.34
5.00 37.4011 40.00 $2,992.09
1.00 31.1674 40.00 $2,493.39
2.00 32.7265 40.00 $2,618.12
3.00 34.2838 40.00 $2,742.70
4.00 35.8418 40.00 $2,867.34
5.00 37.4011 40.00 $2,992.09
1.00 31.1674 40.00 $2,493.39
2.00 32.7265 40.00 $2,618.12
3.00 34.2838 40.00 $2,742.70
4.00 35.8418 40.00 $2,867.34
5.00 37.4011 40.00 $2,992.09
1.00 31.1674 40.00 $2,493.39
2.00 32.7265 40.00 $2,618.12
3.00 34.2838 40.00 $2,742.70
4.00 35.8418 40.00 $2,867.34
5.00 37.4011 40.00 $2,992.09
1.00 31.1674 40.00 $2,493.39
2.00 32.7265 40.00 $2,618.12
3.00 34.2838 40.00 $2,742.70
4.00 35.8418 40.00 $2,867.34
5.00 37.4011 40.00 $2,992.09
1.00 31.1674 40.00 $2,493.39
2.00 32.7265 40.00 $2,618.12
3.00 34.2838 40.00 $2,742.70
4.00 35.8418 40.00 $2,867.34
5.00 37.4011 40.00 $2,992.09

2013-2014

Paae 3 of 8

ANNUAL

64,828.14
68,071.01
71,310.28
74,550.84
77,794.36

64,828.14
68,071.01
71,310.28
74,550.84
77,794.36

64,828.14
68,071.01
71,310.28
74,550.84
77,794.36

64,828.14
68,071.04
71,310.28
74,550.84
77,794.36

64,828.14
68,071.04
71,310.28
74,550.84
77,794.36

64,828.14
68,071.01
71,310.28
74,550.84
77,794.36



Job Class Code

T564 CHIEF SANITARIAN

T316

T585

T616

T658

T814

LABORATORY DIRECTOR

PROJECT TECHNICAL SUPPORT MGR

SUPERVISOR OF TECH SUPPORT

FIELD MAINTENANCE SUPERVISOR

CHIEF OF SURVEYS

827B
827B
827B
827B
827B

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

STEP HOURLY HOURS PER WEEK  BI-WEEKLY
1.00 35.2733 37.50 $2,645.50
2.00 36.6644 37.50 $2,749.83
3.00 38.0556 37.50 $2,854.17
4.00 39.4471 37.50 $2,958.53
5.00 40.8380 37.50 $3,062.85
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56

2013-2014

Paae 4 of 8

ANNUAL

68,783.13
71,495.57
74,208.32
76,921.76
79,634.18

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61



Job Class Code

T850

T870

T880

T316

T585

T616

SYSTEM APPS PROJECT MANAGER

CUSTOMER SERVICE MANAGER

ASSISTANT RECREATION DIRECTOR

LABORATORY DIRECTOR

PROJECT TECHNICAL SUPPORT MGR

SUPERVISOR OF TECH SUPPORT

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

STEP HOURLY HOURS PER WEEK  BI-WEEKLY
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56

2013-2014

Paae 5 of 8

ANNUAL

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61



Job Class Code

T658

T663

T667

T814

T850

T870

FIELD MAINTENANCE SUPERVISOR

WORK COORDINATOR

WORK COORDINATOR - PKS/BLDG

CHIEF OF SURVEYS

SYSTEM APPS PROJECT MANAGER

CUSTOMER SERVICE MANAGER

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

STEP HOURLY HOURS PER WEEK  BI-WEEKLY
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56

2013-2014

Paae 6 of 8

ANNUAL

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61



Job Class Code

T880

T590

T663

T667

T895

TO61

ASSISTANT RECREATION DIRECTOR

WW TMT PLANT SUPERINTENDENT

WORK COORDINATOR

WORK COORDINATOR - PKS/BLDG

WATER TMT PLANT SUPERINTENDENT

ASSISTANT TOWN ENGINEER

830B
830B
830B
830B
830B

850A
850A
850A
850A
850A

850A
850A
850A
850A
850A

850A
850A
850A
850A
850A

850A
850A
850A
850A
850A

850B
850B
850B
850B
850B

STEP HOURLY HOURS PER WEEK  BI-WEEKLY
1.00 33.1854 40.00 $2,654.83
2.00 35.2788 40.00 $2,822.30
3.00 37.3715 40.00 $2,989.72
4.00 39.4643 40.00 $3,157.14
5.00 41.5570 40.00 $3,324.56
1.00 36.1120 40.00 $2,888.96
2.00 37.6334 40.00 $3,010.67
3.00 39.3645 40.00 $3,149.16
4.00 41.1755 40.00 $3,294.04
5.00 43.0689 40.00 $3,445.51
1.00 36.1120 40.00 $2,888.96
2.00 37.6334 40.00 $3,010.67
3.00 39.3645 40.00 $3,149.16
4.00 41.1755 40.00 $3,294.04
5.00 43.0689 40.00 $3,445.51
1.00 36.1120 40.00 $2,888.96
2.00 37.6334 40.00 $3,010.67
3.00 39.3645 40.00 $3,149.16
4.00 41.1755 40.00 $3,294.04
5.00 43.0689 40.00 $3,445.51
1.00 36.1120 40.00 $2,888.96
2.00 37.6334 40.00 $3,010.67
3.00 39.3645 40.00 $3,149.16
4.00 41.1755 40.00 $3,294.04
5.00 43.0689 40.00 $3,445.51
1.00 36.1120 40.00 $2,888.96
2.00 37.6334 40.00 $3,010.67
3.00 39.3645 40.00 $3,149.16
4.00 41.1755 40.00 $3,294.04
5.00 43.0689 40.00 $3,445.51

2013-2014

Paae 7 of 8

ANNUAL

69,025.49
73,379.74
77,732.72
82,085.66
86,438.61

75,112.92
78,277.47
81,878.19
85,644.95
89,583.28

75,112.92
78,277.47
81,878.19
85,644.95
89,583.28

75,112.92
78,277.47
81,878.19
85,644.95
89,583.28

75,112.92
78,277.47
81,878.19
85,644.95
89,583.28

75,112.92
78,277.47
81,878.19
85,644.95
89,583.28



Job Class Code

T590

T895

T660

T941

T660

WW TMT PLANT SUPERINTENDENT

WATER TMT PLANT SUPERINTENDENT

FIELD MAINTENANCE MANAGER

UTILITY ENGINEER

FIELD MAINTENANCE MANAGER

GRADE

850B
850B
850B
850B
850B

850B
850B
850B
850B
850B

855B
855B
855B
855B
855B

855B
855B
855B
855B
855B

860A
860A
860A
860A
860A

STEP HOURLY HOURS PER WEEK  BI-WEEKLY
1.00 36.1120 40.00 $2,888.96
2.00 37.6334 40.00 $3,010.67
3.00 39.3645 40.00 $3,149.16
4.00 41.1755 40.00 $3,294.04
5.00 43.0689 40.00 $3,445.51
1.00 36.1120 40.00 $2,888.96
2.00 37.6334 40.00 $3,010.67
3.00 39.3645 40.00 $3,149.16
4.00 41.1755 40.00 $3,294.04
5.00 43.0689 40.00 $3,445.51
1.00 38.3189 40.00 $3,065.51
2.00 40.2346 40.00 $3,218.77
3.00 42.1254 40.00 $3,370.03
4.00 44.0211 40.00 $3,521.69
5.00 45.9573 40.00 $3,676.58
1.00 38.3189 40.00 $3,065.51
2.00 40.2346 40.00 $3,218.77
3.00 42.1254 40.00 $3,370.03
4.00 44.0211 40.00 $3,521.69
5.00 45.9573 40.00 $3,676.58
1.00 39.8249 40.00 $3,185.99
2.00 41.8161 40.00 $3,345.29
3.00 43.8079 40.00 $3,504.63
4.00 45.7990 40.00 $3,663.92
5.00 47.7905 40.00 $3,823.24

¥\Human Resources\WORDDOCS\SALARY SCHEDULES\DRAFT\SUPERVISORY 2013-2014 1.5%

2013-2014
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75,112.92
78,277.47
81,878.19
85,644.95
89,583.28

75,112.92
78,277.47
81,878.19
85,644.95
89,583.28

79,703.33
83,688.01
87,620.80
91,564.02
95,591.09

79,703.33
83,688.01
87,620.80
91,564.02
95,591.09

82,835.61
86,977.50
91,120.38
95,261.96
99,404.18



Job Class Code

T883

T425

T670

T810

T881

TOWN OF MANCHESTER - SUPERVISORY UNIT, CSEA. INC/SEIU AFL-CIO LOCAL 760
SALARY SCHEDULE - EFFECTIVE JULY 1, 2014 - JUNE 30, 2015 - 2% INCREASE

***ALL GRADES ENDING IN "A" APPLY TO EMPLOYEES HIRED PRIOR TO 7/1/1999. EMPLOYEES ARE ELIGIBLE TO MOVE TO THE
NEXT STEP ON 12-MONTH ANNIVERSARY DATE OF HIRE/PROMOTION.***

***ALL GRADES ENDING IN "B" APPLY TO EMPLOYEES HIRED ON 7/1/1999 OR AFTER. EMPLOYEES ARE ELIGIBLE TO MOVE TO
THE NEXT STEP ON 18-MONTH DATE OF HIRE/PROMOTION.***

GRADE STEP HOURLY HOURS PER WEEK  BI-WEEKLY
CUST SVS CENTER MANAGER 800B 1.00 25.5169 37.50 $1,913.77
800B 2.00 26.8864 37.50 $2,016.48
800B 3.00 28.2557 37.50 $2,119.18
800B 4.00 29.6251 37.50 $2,221.88
800B 5.00 30.9943 37.50 $2,324.57
WORKING MASTER MECHANIC 810A 1.00 29.1180 40.00 $2,329.44
810A 2.00 30.4873 40.00 $2,438.98
810A 3.00 31.8723 40.00 $2,549.78
810A 4.00 33.2496 40.00 $2,659.97
810A 5.00 34.6271 40.00 $2,770.17
WORKING FOREMAN 810A 1.00 29.1180 40.00 $2,329.44
810A 2.00 30.4873 40.00 $2,438.98
810A 3.00 31.8723 40.00 $2,549.78
810A 4.00 33.2496 40.00 $2,659.97
810A 5.00 34.6271 40.00 $2,770.17
810A 6.00 35.4928 40.00 $2,839.42
ADMINISTRATIVE RECORD SPVR 810A 1.00 29.1180 37.50 $2,183.85
810A 2.00 30.4873 37.50 $2,286.55
810A 3.00 31.8723 37.50 $2,390.42
810A 4.00 33.2497 37.50 $2,493.73
810A 5.00 34.6271 37.50 $2,597.03
CHEMIST II 810A 1.00 29.1180 40.00 $2,329.44
810A 2.00 30.4873 40.00 $2,438.98
810A 3.00 31.8723 40.00 $2,549.78
810A 4.00 33.2496 40.00 $2,659.97
810A 5.00 34.6271 40.00 $2,770.17

2014-15
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49,758.14
52,428.36
55,098.55
57,768.75
60,438.93

60,565.37
63,413.58
66,294.40
69,159.24
72,024.41

60,565.37
63,413.58
66,294.40
69,159.24
72,024.41
73,825.03

56,780.19
59,450.38
62,150.86
64,837.01
67,522.87

60,565.37
63,413.58
66,294.40
69,159.24
72,024.41



Job Class Code

T885

T425

T670

T810

T881

T885

PROCESS CONTROL SUPERVISO

WORKING MASTER MECHANIC

WORKING FOREMAN

ADMINISTRATIVE RECORD SPVR

CHEMIST II

PROCESS CONTROL SUPERVISO

GRADE

810A
810A
810A
810A
810A

810B
810B
810B
810B
810B

810B
810B
810B
810B
810B
810B

810B
810B
810B
810B
810B

810B
810B
810B
810B
810B

810B
810B
810B
810B
810B

STEP HOURLY HOURS PER WEEK BI-WEEKLY
1.00 29.1180 40.00 $2,329.44
2.00 30.4873 40.00 $2,438.98
3.00 31.8723 40.00 $2,549.78
4.00 33.2496 40.00 $2,659.97
5.00 34.6271 40.00 $2,770.17
1.00 29.1178 40.00 $2,329.42
2.00 29.9405 40.00 $2,395.24
3.00 30.7629 40.00 $2,461.03
4.00 31.5851 40.00 $2,526.81
5.00 32.4085 40.00 $2,592.68
1.00 29.1178 40.00 $2,329.42
2.00 29.9405 40.00 $2,395.24
3.00 30.7629 40.00 $2,461.03
4.00 31.5851 40.00 $2,526.81
5.00 32.4085 40.00 $2,592.68
6.00 33.2188 40.00 $2,657.50
1.00 29.1179 37.50 $2,183.84
2.00 29.9405 37.50 $2,245.54
3.00 30.7629 37.50 $2,307.22
4.00 31.5852 37.50 $2,368.89
5.00 32.4085 37.50 $2,430.64
1.00 29.1178 40.00 $2,329.42
2.00 29.9405 40.00 $2,395.24
3.00 30.7629 40.00 $2,461.03
4.00 31.5851 40.00 $2,526.81
5.00 32.4085 40.00 $2,592.68
1.00 29.1178 40.00 $2,329.42
2.00 29.9405 40.00 $2,395.24
3.00 30.7629 40.00 $2,461.03
4.00 31.5851 40.00 $2,526.81
5.00 32.4085 40.00 $2,592.68

2014-15
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60,565.37
63,413.58
66,294.40
69,159.24
72,024.41

60,565.03
62,276.27
63,986.88
65,697.15
67,409.74

60,565.03
62,276.27
63,986.88
65,697.15
67,409.74
69,094.98

56,779.85
58,383.96
59,987.75
61,591.20
63,196.63

60,565.03
62,276.27
63,986.88
65,697.15
67,409.74

60,565.03
62,276.27
63,986.88
65,697.15
67,409.74



Job Class Code

T152

T816

T882

T152

T816

T882

DEPUTY ASSESSOR

CHIEF CONSTRUCTION INSPECTOR

SUPERINTENDENT COMMUNICATION

DEPUTY ASSESSOR

CHIEF CONSTRUCTION INSPECTOR

SUPERINTENDENT COMMUNICATION

GRADE

825A
825A
825A
825A
825A

825A
825A
825A
825A
825A

825A
825A
825A
825A
825A

825B
825B
825B
825B
825B

825B
825B
825B
825B
825B

825B
825B
825B
825B
825B

STEP HOURLY HOURS PER WEEK  BI-WEEKLY
1.00 31.7908 40.00 $2,543.26
2.00 33.3810 40.00 $2,670.48
3.00 34.9695 40.00 $2,797.56
4.00 36.5586 40.00 $2,924.69
5.00 38.1491 40.00 $3,051.93
1.00 31.7908 40.00 $2,543.26
2.00 33.3810 40.00 $2,670.48
3.00 34.9695 40.00 $2,797.56
4.00 36.5586 40.00 $2,924.69
5.00 38.1491 40.00 $3,051.93
1.00 31.7908 40.00 $2,543.26
2.00 33.3810 40.00 $2,670.48
3.00 34.9695 40.00 $2,797.56
4.00 36.5586 40.00 $2,924.69
5.00 38.1491 40.00 $3,051.93
1.00 31.7908 40.00 $2,543.26
2.00 33.3810 40.00 $2,670.48
3.00 34.9695 40.00 $2,797.56
4.00 36.5586 40.00 $2,924.69
5.00 38.1491 40.00 $3,051.93
1.00 31.7908 40.00 $2,543.26
2.00 33.3810 40.00 $2,670.48
3.00 34.9695 40.00 $2,797.56
4.00 36.5586 40.00 $2,924.69
5.00 38.1491 40.00 $3,051.93
1.00 31.7908 40.00 $2,543.26
2.00 33.3810 40.00 $2,670.48
3.00 34.9695 40.00 $2,797.56
4.00 36.5586 40.00 $2,924.69
5.00 38.1491 40.00 $3,051.93

2014-15
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66,124.70
69,432.43
72,736.49
76,041.86
79,350.25

66,124.70
69,432.43
72,736.49
76,041.86
79,350.25

66,124.70
69,432.43
72,736.49
76,041.86
79,350.25

66,124.70
69,432.46
72,736.49
76,041.86
79,350.25

66,124.70
69,432.46
72,736.49
76,041.86
79,350.25

66,124.70
69,432.43
72,736.49
76,041.86
79,350.25



Job Class Code

T564 CHIEF SANITARIAN

T316

T585

T616

T658

T814

LABORATORY DIRECTOR

PROJECT TECHNICAL SUPPORT MGR

SUPERVISOR OF TECH SUPPORT

FIELD MAINTENANCE SUPERVISOR

CHIEF OF SURVEYS

GRADE

827B
827B
827B
827B
827B

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

STEP HOURLY HOURS PER WEEK  BI-WEEKLY
1.00 35.9789 37.50 $2,698.42
2.00 37.3977 37.50 $2,804.83
3.00 38.8167 37.50 $2,911.25
4.00 40.2360 37.50 $3,017.70
5.00 41.6548 37.50 $3,124.11
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05

2014-15
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70,158.79
72,925.48
75,692.49
78,460.20
81,226.86

70,406.00
74,847.33
79,287.37
83,727.37
88,167.38

70,406.00
74,847.33
79,287.37
83,727.37
88,167.38

70,406.00
74,847.33
79,287.37
83,727.37
88,167.38

70,406.00
74,847.33
79,287.37
83,727.37
88,167.38

70,406.00
74,847.33
79,287.37
83,727.37
88,167.38



Job Class Code

T850

T870

T880

T316

T585

T616

SYSTEM APPS PROJECT MANAGER

CUSTOMER SERVICE MANAGER

ASSISTANT RECREATION DIRECTOR

LABORATORY DIRECTOR

PROJECT TECHNICAL SUPPORT MGR

SUPERVISOR OF TECH SUPPORT

GRADE

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830A
830A
830A
830A
830A

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

STEP HOURLY HOURS PER WEEK  BI-WEEKLY
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05

2014-15
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70,406.00
74,847.33
79,287.37
83,727.37
88,167.38

70,406.00
74,847.33
79,287.37
83,727.37
88,167.38

70,406.00
74,847.33
79,287.37
83,727.37
88,167.38

70,406.00
74,847.33
79,287.37
83,727.37
88,167.38

70,406.00
74,847.33
79,287.37
83,727.37
88,167.38

70,406.00
74,847.33
79,287.37
83,727.37
88,167.38



Job Class Code

T658

T663

T667

T814

T850

T870

FIELD MAINTENANCE SUPERVISOR

WORK COORDINATOR

WORK COORDINATOR - PKS/BLDG

CHIEF OF SURVEYS

SYSTEM APPS PROJECT MANAGER

CUSTOMER SERVICE MANAGER

GRADE

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

830B
830B
830B
830B
830B

STEP HOURLY HOURS PER WEEK  BI-WEEKLY
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05
1.00 33.8490 40.00 $2,707.92
2.00 35.9843 40.00 $2,878.74
3.00 38.1189 40.00 $3,049.51
4.00 40.2535 40.00 $3,220.28
5.00 42.3881 40.00 $3,391.05
1.00 33.8490 4